AGENDA
U of U Postdoctoral Association Board Meeting
12.00-1.00 pm on May 7th, 2021
Virtual meeting

Total Board Member Count: 13

Board members: 

Elizabeth Charron (Epidemiology)
Elizabeth Sefton (Human Genetics)
Esther Chang (DFPM)
Kenneth Lyon (Neurobiology and Anatomy)
Kristen Davenport (Biochemistry, Human Genetics) 
Harriet Dashnow (Human Genetics)
Mai Tran (Biology, Human Genetics)
Marta Iversen (Radiology)
Noemi Paguiguan (Medicinal Chemistry)
Olja Simoska (Chemistry)
Sharanya Kalasekar (HCI)
Shraddha Nayak (Biochemistry)
Amy Barrios (OPA)
Leave of absence: Ioannis Karagiannidis (Internal Medicine), Tosifa Memon (Pharmacology and Toxicology)

Number Present (as recorded in Zoom chat): 8
Present: Kristen Davenport (Biochemistry, Human Genetics), Harriet Dashnow (Human Genetics), Noemi Paguigan (Medicinal Chemistry), Olja Simoska (Chemistry), Amy Barrios (OPA), Elizabeth Sefton (Human Genetics), Elizabeth Charron (Epidemiology), Shraddha Nayak (Biochemistry)
Known Absences: Kenneth Lyon, Main Tran, Marta Iversen
Absences: Sharanya Kalasekar, Esther Chang
[bookmark: _GoBack]Guests: N/A
Minutes taken by: Olja Simoska

Agenda 
Old business
1. Introduction of new attendees – None.
2. Approve minutes from April – Approved.
3. Update on town hall – Amy
a. 14 attendees total (half of them board members) - representation from all members around campus
b. People were happy to know and learn of the results from UPDA postdoc survey
c. In the coming year:
i. work on communication for policy updates between postdocs, our website, and departments/staff/university
ii. make sure people are aware of counseling and mental health services, and career services. 
iii. newsletter seems to be useful for many postdocs based on responses
iv. people feel unproductive, have zoom fatigue, or worries about job market. Organize job search workshops, resume building workshops, transferable skills, peer-review, job search workshops, grant writing
v. try to reestablish communication between postdocs in going forward
vi. interest in more social events – provide more of social events
d. Shraddha talked about a well-being program established in her department that pairs junior with senior graduate students – she reached out to department to see if we need to do this with postdocs; reach out individually to new postdocs? 
i. Amy worried about adding more work to the UPDA board members; she suggested to ask DOPS to have a postdoc selected from each department (DOPS – faculty liaison that has most postdocs and connect to postdocs) and/or identify a friendly postdoc to welcome new postdocs; Invite new postdocs to slack, and list serve and include a note on when our meetings are; suggestion to write a general welcome letter form/email for each department postdoc to use to welcome new postdocs; have a department representative postdoc as a point of contact?
4. Update on roof top social – Harriett
a. only 3 of attendees out of 6 RSVPs; nice games and lots of fun; people seem to want to socialize in person and not over zoom
5. Review upcoming events
a. Social – Hike in June (Shraddha) – in-person hike in June – keep it below 10 people; if more than 10 people are interested, have 2 groups of 10 for a hike to keep the 10 people limit official. Count RSVPs as more people might want to come. Require people to wear a mask for people per CDC guidelines; social committee and Shraddha will work on organizing this
b. May – Research in the wake of COVID – newsletter and will be in email next week (Harriett, Amy, Olja) – RSVP on things (open to graduate students too – Amy will go through grad school and try to get word out)
c. June – Scientific Society (Mai)
d. July – Budget Management (Liz)
e. August – Presentation skills workshop (Betsy)
f. Grant writing – Amy and Kristen will work on details to get this started sometime in October – peer-writing groups
g. Managing a team – September or earlier
h. Emotional intelligence – early Fall?
i. Other notes (Amy) – UPDA will be allowed to have an open keynote for NPAW to all postdocs in the country; advertise this for the week and see what other postdoc associations are doing

New business 
1. Bylaws
a. Amendments/discussion – Harriett suggested to make a change to allow multiple people in one position; suggesting in writing is below (last sentence):
“If more than one board member volunteers for a specific position, the position will be filled by the candidate who receives a majority vote of the board members in attendance at that meeting. The board may alternatively vote to appoint multiple individuals to share a position.”
b. Vote to approve – approved by all present board members
2. Elections
a. Junior chair: Elizabeth Charron and Elizabeth Sefton (agreed to work together if everyone agrees)
b. Officer for Diversity and Inclusion:  Martha Marie Iversen
c. Secretary/treasurer: Olja Simoska
d. Vote to elect above positions – approved by all present board members
3. Working committee leadership 
a. Advocacy
b. Communication
c. Social
d. Outreach
e. Professional Development Events
f. Notes:
i. Kristen gave an overview of committees; give people opportunity to move around in the UPDA committees; they do not need to be board members to be part of the committees; add a note about this in the Newsletter
ii. Reach out to people (Shraddha – roof top social responses) who expressed interest in advocacy
g. Other comments:
i. Elizabeth Charron raised a question – how do we recruit and involve more people in UPDA? (Kristen) This is in the bylaws, but we might need to rethink how we bring people into the UPDA, and rethink the working committees
ii. Have announcements in the beginning of the email and in the Newsletter too. Have a blurb about each working committee included in the Newsletter to try to recruit new and more people 
4. Guest comments - None
5. Vote for new board members
